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	The information you enter on this Equality & Diversity monitoring form will be used for monitoring purposes only and will not be used in assessing and/or scoring your application during the recruitment and selection process. This information is kept confidential and is only accessible to authorised personnel.

	Guidance

Everyone is unique owing to differences in age, gender, ethnic origin, religion, sexual orientation, ability etc. The Disabilities Trust aims to treat these differences in a positive way and recognises that diversity creates a strong, flexible and creative workforce.

The Trust is determined that all applicants are treated fairly and the selection for appointment is based on a person’s ability to do the job.

This information is being gathered to achieve constant improvements in The Disabilities Trust’s Equality & Diversity protocols.

	Job Information                                              

	Job Title:                                                                           
	

	Job Reference (if applicable):
	

	Service or Location:                                                                           
	

	Age Group (please tick)
	Marital Status (please tick)

	Under 18
	 FORMCHECKBOX 

	40-49
	 FORMCHECKBOX 

	Single
	 FORMCHECKBOX 


	18-25
	 FORMCHECKBOX 

	50-59
	 FORMCHECKBOX 

	Married
	 FORMCHECKBOX 


	26-29
	 FORMCHECKBOX 

	60-65
	 FORMCHECKBOX 

	Divorced
	 FORMCHECKBOX 


	30-39
	 FORMCHECKBOX 

	Over 65
	 FORMCHECKBOX 

	Civil partnership
	 FORMCHECKBOX 



	Ethnic Origin Guidance

This refers to the origin of your family rather than your nationality and relates to members of a group who are of the same cultural background and identity.  Please circle the appropriate letter, A to E, then tick the relevant description within that section. Should you feel that these descriptions do not relate to your ethnic origin, please give us your own description. Alternatively you can choose not to disclose your ethnic origin.

	Ethnic Origin

	 a)
	White
	
	c)
	Asian or Asian British, Asian Irish, Asian Scottish, Asian Welsh
	
	e)
	Other ethnic groups
	

	
	British
	 FORMCHECKBOX 

	
	
	
	
	Chinese
	 FORMCHECKBOX 


	
	Irish
	 FORMCHECKBOX 

	
	Indian
	 FORMCHECKBOX 

	
	Any other ethnic group within (e)
	 FORMCHECKBOX 


	
	Scottish
	 FORMCHECKBOX 

	
	Pakistani
	 FORMCHECKBOX 

	
	
	

	
	Welsh
	 FORMCHECKBOX 

	
	Bangladeshi
	 FORMCHECKBOX 

	
	
	

	
	Any other white background within (a)
	 FORMCHECKBOX 

	
	Any other Asian background within (c)
	 FORMCHECKBOX 

	
	
	

	
	
	
	
	
	
	f)
	Own Description:
	

	 b)
	Mixed
	
	d)
	Black or Black British, Black Irish, Black Scottish, Black Welsh
	
	
	
	

	
	White and Black Caribbean
	 FORMCHECKBOX 

	
	
	
	
	
	

	
	White and Black African
	 FORMCHECKBOX 

	
	Caribbean
	 FORMCHECKBOX 

	
	
	

	
	White and Asian
	 FORMCHECKBOX 

	
	African
	 FORMCHECKBOX 

	
	
	

	
	Any other mixed background within (b)


	 FORMCHECKBOX 

	
	Any other black background 
	 FORMCHECKBOX 

	g)
	Prefer not to say
	 FORMCHECKBOX 



	Gender (please tick)
	Sexual Orientation (please tick)

	Male
	 FORMCHECKBOX 

	Bisexual
	 FORMCHECKBOX 


	Female
	 FORMCHECKBOX 

	Gay
	 FORMCHECKBOX 


	Transgender
	 FORMCHECKBOX 

	Heterosexual
	 FORMCHECKBOX 


	I prefer not to say
	 FORMCHECKBOX 

	Lesbian
	 FORMCHECKBOX 


	
	
	I prefer not to say
	 FORMCHECKBOX 



	Religion or belief (please tick)
	
	
	
	

	Atheism
	 FORMCHECKBOX 

	Hinduism
	 FORMCHECKBOX 

	Judaism
	 FORMCHECKBOX 


	Buddhism
	 FORMCHECKBOX 

	Islam
	 FORMCHECKBOX 

	Sikhism
	 FORMCHECKBOX 


	Christianity
	 FORMCHECKBOX 

	Jainism
	 FORMCHECKBOX 

	I prefer not to say
	 FORMCHECKBOX 



	Equality Act 2010

The Equality Act 2010 protects people with disabilities including people with long-term health conditions.
Disability Guidance

Where an applicant has a disability and they meet the essential criteria of the post they are automatically shortlisted for an interview. Therefore, this ensures that people with disabilities get their fair share of jobs.

If you consider yourself to be disabled, please contact the Recruiting Manager if you require any assistance to attend or participate in the interview/selection process. At the interview, you will be asked if you have any disability which would affect your ability to do the job, and in compliance with the Equality Act 2010, you will be asked what reasonable adjustments we might arrange to assist you.

	Disability

	Do you consider yourself to have 

a disability?    

                     YES   FORMCHECKBOX 
    NO   FORMCHECKBOX 

	Are you registered as disabled?

                     YES   FORMCHECKBOX 
    NO   FORMCHECKBOX 

	I prefer not to disclose this information

                                       FORMCHECKBOX 



	If yes, please describe the type of disability that applies to you. Should you experience more than one type of disability please tick all that apply to you. If none of the categories apply to you, please tick ‘other’.

	Learning disability/difficulty
	 FORMCHECKBOX 

	
	
	

	Long-standing illness
	 FORMCHECKBOX 

	
	
	

	Mental health condition
	 FORMCHECKBOX 

	
	
	

	Physical
	 FORMCHECKBOX 

	
	
	

	Sensory
	 FORMCHECKBOX 

	
	
	

	Other
	 FORMCHECKBOX 


	
	
	

	Data Protection Act 1998

By ticking this section I consent to the data on this form being used for statistical purposes to assist The Disabilities Trust in the monitoring of equality & diversity within the organisation.

 FORMCHECKBOX 



	For office use only. Please tick relevant box
	
	1
	
	
	
	2
	
	
	
	3
	
	
	
	4
	
	


Equality & Diversity Monitoring Form – January 2012
  

Page 1 of 2

