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	Guidance

Everyone is unique owing to differences in age, gender, ethnic origin, religion, sexual orientation, ability etc. The Disabilities Trust aims to treat these differences in a positive way and recognises that diversity creates a strong, flexible and creative workforce.

The Trust is determined that all applicants are treated fairly and the selection for appointment is based on a person’s ability to do the job.

This information is being gathered to achieve constant improvements in the Disabilities Trust Equal Opportunities Policies and Practices.  We hope you will help us by reading the “information to candidates” letter and then completing this form. This should then be returned with your application form.
The data will be used for monitoring purposes only and will not be taken into account in assessing your application form.  The data will be treated in the strictest confidence and will be used only for general statistical analysis. 

Job Applied For:                                              Your Details:

Job Title:                                                                           Name:

Job Reference: (if applicable)                                           Age:

Location:                                                                           Date of birth:

                                                                                         Marital status:

                                                                                         Gender:            Male                  Female



	Ethnic Origin Guidance

What is your ethnic origin?  This is the origin of your family rather than your nationality. Ethnic origin refers to members of a group who are the same cultural background and identity.  Please circle the appropriate letter, A to E, then tick the relevant description within that section. Should you feel that these descriptions do not relate to your ethnic origin, please give us your own description.



	Ethnic Origin

a. White                                             

British                                                

Irish 
Scottish

Welsh                                                  

Any other white background within a            

b. Mixed

White and Black Carribean

White and Black African

White and Asian

Any other mixed background within b

	c. Asian or Asian British, Asian Irish, Asian Scottish, Asian Welsh
Indian

Pakistani

Bangladeshi

Any other Asian background 
within c

d. Black or Black British, Black Irish, Black Scottish, Black Welsh
Carribean

African

Any other Black background 
within d


	e. Other ethnic groups

Chinese

      Any other ethnic group 

       within e
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	Disability Guidance

Where an applicant has a disability and they meet the essential criteria of the post they are automatically shortlisted for an interview. Therefore, this ensures that people with disabilities get their fair share of jobs.

If you consider yourself to be disabled, please let us know. We would appreciate advice on any assistance we can give you to enable you to attend, or participate in the interview. At the interview, you will be asked if you have any disability which would affect your ability to do the job, and in compliance with the Disability Discrimination Act 1995, you will be asked what reasonable adjustments we might arrange to assist you.

Disability

Do you consider yourself to have a disability? YES/NO

If yes, please describe your disability

Are you registered as disabled? YES/NO

If you require any assistance to attend or participate in the interview, please give details.



	Data Protection Act 1998

I consent to the data on this form being used for statistical purposes to assist The Disabilities Trust in the monitoring of equal opportunities.

Signed:                                                                                                            Date:




	For office use only. Please tick relevant box
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